Administrative Plan

CHAPTER SECTION PAGE TOPIC

Summary of Significant Changes Proposed

NOTES

3 3-1.C 3-3 |Family break-up while on WL Not previously addressed
3 3-1.D 3-4 |HOH legal capacity enter lease Not previously addressed
3 3-1.LE 3-4 |Definition of spouse Not previously addressed
3 3-1.LE 3-4 |Definition of cohead Not previously addressed
3 3-1.F 3-4 150% custody of minors Previously 51%
3 3-1.J 3-6 |Definition of guests Not previously addressed
3 3-1.K 3-6 |Definition of foster child Not previously addressed
3 3L 3.7 |Absent family members previous yarled dejpend|r.19 on HH composition; new is 180+
consecutive days in all circumstances
3 3M 3.8 |Live-in Aide prewousl reqU|r§d continued approval; new requirement does
not require continual approval
3 3-ILE 3-14 |Student Rule Not previously addressed
3 Ex 3-1 |3-28 [Definition of disability slight differences
preferences only apply to Elderly, disables & households w/
4 4-111.B 4-10 |Preferences dependents; good standing (current tenants); actively engaged
in case management for 6 months (homeless);
5 5-1.C 5-7 |Family obligations No notice of absence requirement in existing plan
5 5-1l.LE 5-10 |Voucher extension Added extenuating circumstances
6 6-1.B 6-3 |Absent Students existing gives family option; rare circumstance
6 6-1B 6-3 Absence due to placement in foster [existing removes child if family is unable to provide reunification
' care plan; rare circumstance
6 6-1.B 6-4 |Absence due to employment existing only applies for 2+ adults; rare circumstance
6 6-1.B 6-4 Permanently confined due to family choice added; rare circumstance
medical reasons
6 6-1.B 6-4 [Joint custody of dependents Previously 51%
6 6-1.B 6-4 |Caretakers for a child previously 60-days; rare circumstance
6 6-1.D 6-7 |Bonuses average amount versus full amount
6 6-1.D 6-8 |Employment training programs slight change in definition; rare occurrence
6 6-I.E 6-10 |EID initial 12-month exclusion slight .change in effective date from date qualified to first of
following month
6 6-1.E 6-11 |EID lifetime limitation Not previously addressed; rare
6 6-1.E 6-11 |EID second 12-month exclusion slight change in calculation from at least 50% to 50%
6 6-1.F 6-12 |Business expenses Not previously addressed
6 6-1.G 6-15 |Assets owned jointly Not previously addressed
Minimum threshold for disposed existing does not have threshold; rare; unlikely to actually
6 6-1.G 6-16 . ) .
assets impact subsidy calculation
6 6-1.G 6-17 Current balance for checking and |Not previously specified; unlikely to actually impact subsidy
' savings calculation
6 6-1.H 6-20 Lump sum .pa.yments for delayed Not previously addressed; rare
start of periodic payments
6 |61H [6-21 |Feriodicpayments excluded from gy iation added (through welfare agency); rare
annual income
6 6-1.K 6-22 |Alimony and child support Not previously addres§ed; minimal impact since this generally
matches current practice
6 6-1.K 6-23 |Regular contributions or gifts prevpus.dld not include examples or policy for nonmonetary
contributions
6 B-ILA 6-28 |Anticipating expenses Not previously addres§ed; minimal impact since this generally
matches current practice
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6 6-11.D 6-29 [Definition of Medical Expenses Not previously addressed,;
Qualify for both Medical & Disability |Not previously addressed; rare; no cap could have significant
6-11.D 6-30 . L
Expenses impact on subsidy in favor of the tenant
6 6-Il.E 6-30 Eamed income limit on Disability Not previously addressed; rare
Expenses
6 6-11.E 6-31 |Eligible auxiliary apparatus Not previously addressed; rare
6 6-1.E 6-31 |Eligible attendant care Not previously addressed; rare
6 6-II.F 6-32 Ch'.ld. care expense & eligible Not previously addressed; rare
activity
6 6-II.F 6-32 |Child care expense & seeking work [Not previously addressed; rare
6 6-II.F 6-33 Child care expense & furthering Not previously addressed; rare
education
6 6-II.F 6-33 Ch.”d CETD IOENED < oMy Not previously addressed; rare
gainfully employed
6 6-1.F 6-33 .Ch”d care faxpense & earned Not previously addressed; rare
income limit
6 6-II.F 6-34 Ch.”d care expense & allowable Not previously addressed; rare
child care activities
6 6-11.F 6-34 |Child care expense Necessary and reasonable costs
Minimum rent exemption and no Not previously addressed; minimal impact since this generally
6 6-111.B 6-38 |.. . : )
financial hardship matches current practice
6 6-IILB 6-38 |Long-term hardship Not previously addres§ed; minimal impact since this generally
matches current practice
6 BIL.C  [6-41 |Utility allowance revisions Not previously addres§ed; minimal impact since this generally
matches current practice
10 10-1.B 10-3 E,iztirr:(;tmg moves and insufficient Not previously addressed; rare
11 11-1.C 11-3 Participation in the Reexamination |Not previously addressed; minimal impact since this generally
' Process matches current practice
11 11-1.E 11-5 |Ongoing eligibility of students Not previously addressed; rare
11 11-1D |11-11 |Reporting interim changes Not previously addresged; minimal impact since this generally
matches current practice
12 12-1.D 12-1 |Eviction Not previously addressed;
12 12-1.D 12-3 |Failure to disclose SSN Not previously addressed; rare
Terminating assistance for use of |Not previously addressed; minimal impact since this generally
12 12-1.E 12-5 |. .
illegal drugs matches current practice
12 19-LE 12-5 Terminating assistance for violent |Not previously addressed; minimal impact since this generally
] criminal activity matches current practice
. . Currently states CHA will terminate for this; revised to delete
Terminating assistance for non- : : )
12 12-1.E 12-6 . . (no longer an allowable reason to terminate assistance);
compliance with FSS . . . . .
minimal impact since this generally matches current practice
Uil et e U Not previously addressed; minimal impact since this generall
12 12-1.E 12-6 [threatening or violent behavior P y . P 9 y
matches current practice
toward CHA personnel
12 12-1.E 12-7 .Termlln.atlng asglstance for Not previously addressed; rare
insufficient funding
terminating assistance of member |Not previously addressed; minimal impact since this generally
12 12-1.C  |12-9 : .
responsible for offense matches current practice
12 12-1.C |12-10 |repayment of family debts Not previously addresged; minimal impact since this generally
matches current practice
12 12-1C  [12-10 |preponderance of evidence Not previously addressed; minimal impact since this generally

matches current practice
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12 12-1.C 112-10 |consideration of circumstances Not previously addres§ed; minimal impact since this generally
matches current practice
terminating assistance of DV Not previously addressed; minimal impact since this generally
12 12-ILE  |12-14 .
perpetrator matches current practice
16 Part | 16-2 UNP expenditures threshold for Previous policy required board approval for "any amount." New
Board approval policy increases the threshold to $10,000
Effective date of updated payment |Not previously addressed; minimal impact since this generally
16 16-1.B  |16-4 .
standard matches current practice
Reasonable accommaodation Not previously addressed; minimal impact since this generall
16 16-1.LB  |16-5 [requests for increased payment P y 7 P 9 y
matches current practice
standard
16 16-.C  |16-7 |Air conditioning allowance Not previously addres§ed; minimal impact since this generally
matches current practice
16 16-IV.B [16-21 |Family debts owed Not previously addres§ed; minimal impact since this generally
matches current practice
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